Solvay Solutions UK Ltd’s Gender Pay Gap Statistics

At Solvay Solutions UK Ltd, we are confident that our male and female employees who work in
the same or similar jobs are paid equally. However, we do have a mean pay gap of 9.3% for the
reasons set out below.

Figures for 2020 show that the gender pay gap for 2020 was 9.3% when compared to 10.4% in 2019.
This means that the average hourly pay rate for men is 9.3% higher than for women.

The new lower figure should not be considered as the start of a significant trend towards reducing the
gender pay gap; we anticipate that the gap will steadily reduce in the long term as more women enter
and progress through the field but the figure will fluctuate year to year due to a variety of factors.

Chemical manufacturing has been a historically male-dominated industry, and this is reflected in the
gender pay gap: more of our employees who work shifts, or are in senior managerial or technical
roles, are male — and these are positions which attract a higher hourly wage.

Solvay’s experience is that although more women have been joining the industry in recent years, we
have a very low staff turnover with the average length of service per employee being 25-30 years.
This lends itself to job vacancies arising infrequently and therefore the gradual increase in the
chemical industry has not been reflected strongly in our business yet

When job vacancies do occur, the company is committed to evaluating individual applicants solely on
their merits without any regard to sexuality, race, age, disability, gender reassignment, religion and
gender.

As a company, we remain committed to promoting careers within chemical manufacturing to both
males and females. In line with this, Solvay Oldbury continues to engage with school children and
university students about its work, either via COVID safe physical visits, or virtually with interactive
video calls. We have also engaged four university students this year as part of their degree courses,
and currently have five apprentices working on site.

The 2020 lower figure is likely to be related to several factors — one being the ratio of male to female
employees. There were 206 men and 53 women working at Solvay in 2018/19 — compared to 186 men
and 54 women in 2019/20. This is reflected in all but the lowest paid quartile. 20% of the highest paid
jobs (Pay Quartile 1) are now occupied by women, and the proportion of women in Pay Quartile 3 has
almost doubled from 2017’s figures (26.7% vs 13.8%).

A slightly larger proportion of women (85.7%) received a bonus, compared to men (84.7%).
Solvay knows that it will take a long time to fully address the gender pay imbalance within the
chemical industry and our company. However, this continues to provide motivation. From children
looking to the future, to adults well-established in their careers, Solvay recognises that equality of
opportunity for both males and females is vital, and a worthwhile task.

Solvay Solutions’ Gender Pay Gap Statistics

The mean gender pay gap in hourly pay is 9.3%

The median gender pay gap in hourly pay is 13.8%

The mean bonus gender pay gap is 0.1%



The median bonus gender pay gap is 9.9%

The proportion of males and females receiving a bonus payment is: Male — 84.7% and Female —
85.7%

The proportion of males and females in each pay quartile:

Upper Quartile
Men — 80%
Women — 20%

Upper Middle Quartile
Men — 86.7%
Women - 13.3%

Lower Middle Quartile
Men - 73.3%
Women — 26.7%

Lower Quartile
Men — 70%
Women — 30%
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