
Ethics & Compliance

Ethical Recruitment & Employment Practices Policy

Introduction

The purpose of this policy is to outline Syensqo's commitment to ethical recruitment and
employment practices, aligned with international standards. This policy applies to all recruitment
and employment activities conducted by Syensqo and its subsidiaries, contractors, and
third-party service providers involved in the recruitment process. This policy complements the
Syensqo Code of Business Integrity, the Supplier Code of Business Integrity as well as the Human
Rights policy.

Compliance with Laws and Regulations

Syensqo is committed to complying with all local, national, and international laws and
regulations related to labor laws in general and including the recruitment.

Fair Recruitment & Employment Practices

● Equal Opportunity Employment: we implement fair recruitment, selection, and promotion
processes that are free from bias and encourage a fair representation, at every level of
the company, of the communities in which we operate.

● Discrimination & harassment: we prohibit discrimination and harassment based on
racial and ethnic origin, color, sexual orientation, gender identity, disability, age, religion,
political opinion, national extraction, social origin, or any other forms of discrimination as
further reflected in our Engaging in One Dignity approach
[https://www.syensqo.com/en/our-impact/diversity-equity-and-inclusion].

● Transparency: we provide clear and accurate information to candidates about job
positions, responsibilities, compensation, benefits, and the recruitment process in a
language they understand.

● Confidentiality: we safeguard the confidentiality of candidates information and ensure
that personal data is handled in compliance with applicable privacy laws and
regulations.

Respect for Human Rights

We are committed to identifying, preventing and addressing any form of modern slavery, forced
labor or human trafficking in our operations

● The Recruitment process at Syensqo, in addition to abiding to applicable laws and
regulations, respects, protects, and fulfills internationally recognized human rights,
including those expressed in international labor standards, such as the right to freedom
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of association, prevention and elimination of forced labor, child labor, and
discrimination.

● We work with and retain recruitment agencies with standards that are aligned on this
Ethical Recruitment Policy. No recruitment fees or related costs invoiced by these
agencies may be charged to candidates.

● Terms and conditions of employment are clearly communicated to future employees by
written contracts or a written job offer, in a language understandable to the employees,
ensuring voluntary agreement free from coercion.

● We do not retain under any circumstances original ID documents (such as passports…).
In addition, we do not support any unreasonable restrictions on employees’ freedom of
movement in the workplace. All work shall be voluntary and employees are free to resign
from the company on his/her free will in accordance with applicable laws. We do not
hire employees under the age of 16 years. Employees under the age of 18 are not allowed
to perform hazardous work or night shift.

● We do not subject candidates to pre-hiring HIV or pregnancy tests or other physical
exams that could be used in a discriminatory way.

● Only clean, healthy and safe accommodation may be provided to employees.
● Weekly working hours do not exceed the maximum working hours stipulated under

applicable laws or collective bargaining agreements. Work schedules and overtime are
provided in a manner consistent with all applicable laws and collective bargaining
agreement, including maximum hour and rest period.

● We provide paid vacation in accordance with local laws.
● Compensation paid to employees complies with all applicable laws and collective

bargaining agreements related to wages, including minimum wage and related benefits
such as overtime allowance. In addition, we have pledged to implement globally a living
wage by 2026.

● We respect the right of all employees to form and join trade unions of their own
choosing, to bargain collectively and to engage in peaceful assembly as well as
respecting the rights of workers to refrain from such activities. Employees and/or their
representatives may openly communicate and share ideas and concerns with
management regarding working conditions and management practices without fear of
discrimination or retaliation. We have a Speak Up programme where incidents can be
reported, including candidates who apply for a job in Syensqo.

● We provide 16 weeks of maternity/ paternity / adoption paid leave for all parents,
irrespective of their gender.

● We provide an Employee Well Being program, with confidential consultation to support
employees and their family mental health and well being.

● We do not permit salary deductions or other financial disciplinary sanctions not allowed
by applicable laws.

● We provide a severance package following termination of employment in compliance
with applicable laws and collective bargaining agreements.
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Zero Tolerance and Speak Up

We have zero tolerance for situations of forced labor, trafficking or coercion.

Our Speak Up Channel, is available worldwide, 24/7, in 19 languages for employees and third
parties to report any violation of the Company Code of Business Integrity or Supplier Code of
Business Integrity, including Human RIghts violations or any violation of this Ethical Recruitment
policy. We systematically review Speak Up reports and take appropriate remedial actions in
accordance with the corrective action plan described in the Human Rights policy
[https://www.syensqo.com/en/about-us/ethics-and-compliance/code-business-integrity].
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