Modern Slavery Statement
Background

This statement is made on behalf of the UK subsidiaries of Syensqo S.A. of Belgium (‘Syensqo’)
for the financial year ending 31 December 2024. This includes: Cytec Engineered Materials
Ltd (02851421); Solvay Solutions UK Ltd (00036833); and Oldbury Energy Solutions (UK)
Ltd (13535021).

This statement is made under the provisions of the Modern Slavery Act 2015 (the ‘Act’) and with
reference to the guidelines issued from time to time by the Home Office. It sets forth steps taken
by Syensqo during the financial year to minimise the risk of any slavery or human trafficking,
(together, ‘Modern Slavery’) taking place in any part of its business or in any of its supply chains.
Modern Slavery encompasses slavery, servitude, human trafficking and forced labour.

Syensqo is committed to acting ethically, and to maintaining a fair and honest business
environment for its employees, customers, suppliers and the public in general. This includes a
commitment to respecting and supporting human rights with regard to its employees, the
communities in which it operates and its business partners as expressed in the internationally
recognised standards, many of which are referenced in Syensqo’s policies. Syensqo operates a
number of initiatives to combat Modern Slavery which are further explained below.

Our commitment to combatting Modern Slavery

Syensgo Code of Business Integrity

Syensqo has adopted its Code of Business Integrity which lays out the core values and principles
of how Syensqo strives to do business in an ethical way. To ensure that ethical conduct is always
at the core of Syensqo’ employees’ daily conduct, all employees must take the annual mandatory
training and obtain a passing score on the test pertaining to the Code of Business Integrity and
its core values. Syensgo Code of Business Integrity is easily accessible on Syensqo intranet and
on its external website in the 34 countries where the Group operates and translated into 19
languages.

The Group has concomitantly implemented a Speak Up program accessible to employees and
third parties (including contractors, suppliers and customers) 24/7 through a dedicated phone line
or on the Syensao website. Reports can be made anonymously or not, as decided by the reporter.
All reports are reviewed by a member of the Ethics & Compliance team composed of dedicated
professionals, in accordance with the Speak Up policy, and in full respect with the confidentiality
and non-retaliation principles.

Human Rights Principles and Policies

Syensqo is strongly engaged in respecting human rights and acting responsibly and diligently to
avoid any violation of human rights or any adverse impact on or abuse of such rights. To this
effect, in July 2024 Syensqo published its first Human Rights Progress Report which is accessible
on the Syensqo website.

Syensqo is a member of the UN Global Compact and as such has committed to the 10 principles
ensuring compliance with the universal principles concerning human rights, working conditions,



respect for the environment and anti-corruption in all of its operations worldwide, including in
countries that have not yet ratified these conventions.

Syensqo’s commitment to these principles is further evidenced by its global framework agreement
with the IndustriALL Global Union. By adhering to this agreement, Syensqo commits to respecting
international social standards as defined by the International Labour Organization and complying
with the principles of the United Nations Global Compact as indicated above.

The agreement also highlights Syensqo’s commitment to the OECD’s Guidelines for Multinational
Enterprises and reinforces Syensqo’s existing commitments in terms of health & safety at work,
the management of risks related to its activities as well as environmental protection and human
rights.

As part of its dedication to the 10 principles, Syensqo also recognizes the importance of, and is
committed to complying with, the forced and indentured labour laws and regulations of the
jurisdictions in which it conducts business.

Furthermore, Syensqo’s commitment to human rights is overall reinforced in Syensgo’s Human
Rights Policy which incorporates well-known internationally recognized standards such as the UN
Universal Declaration of Human Rights, and which goes through an approval process involving
the highest governance level of the Group.

The Better Life program, the third area of Syensqo’s ESG principles, is based upon two goals: (i)
no gender pay gap; and (ii) paying a living wage to 100 % of our employees by 2026.

Syensqgo’s Human Rights Policy and Speak-Up policies were revised in July 2024. In addition,
Syensqo adopted in July 2024 an Ethical Recruitment & Employment Practices Policy which
encompasses ethical recruitment and employment principles reflecting Syensqo’s common
practices in different regions. The revised policies were approved by Syensqo’s Executive
Leadership Team as well as the Board of Directors. These policies are available on our website.

Furthermore, Syensqo’s One Dignity program includes the Inclusion and non-discrimination
policy. We train and engage our employees around fairness and inclusion matters.

Syensqo has also implemented a Conflict Mineral Policy which has also been revised in July
2024. Although Syensqo is not involved in the mining, processing or import of, tin, tantalum,
tungsten (3TG) and gold and does not have direct supply relationships with mines or processors,
Syensqo is eager to contribute to the transparency and protection of human rights along the
supply chain of 3TG by taking into account the Organisation for Economic Co-operation and
Development’s Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-
Affected and High-Risk Areas as well as the standards of the EU Regulation on Conflict Minerals.

Supply Chain Due Diligence

As advancing sustainable development through human rights is an integral part of the Group
strategy, Syensqo is committed to creating stable, reliable and transparent relationships with its
suppliers based on shared values including adherence to human rights principles. Syensqo
expects its suppliers and sub-contractors to respect these fundamental principles in the same
manner.



To that end, Syensqo has adopted a Supplier Code of Business Integrity (SCOBI), requiring its
suppliers/contractors’ written commitment (via contractual clause or separate acknowledgement)
to abide to the principles of the SCOBI which include human rights principles described above,
such as not engaging in any form of forced or compulsory labour. As a general principle,
Syensqo’s suppliers have either i) reviewed and agreed to abide by the SCOBI; or i) certified that
they have their own Code of Conduct with principles similar to the SCOBI. Non-compliance with
such written commitments may conduct to the termination of the business relationships to the
extent that the non-compliance issue is not diligently remedied by the suppliers/contractors.
Syensqo has launched a contractors’ training program, to ensure that they are fully aware and
aligned with the Group SCOBI, and expects this to be completed at its UK sites by the end of
2025.

Syensqo is a member of the Together for Sustainability (TfS) initiative. TfS is an initiative of
multinational leading chemical companies which have joined forces to develop and implement a
global supplier engagement program that assesses and audits, through an independent process,
sustainability sourcing practices with respect to the Environment, Labour and Human Rights,
Health and Safety, and Fair Business Practices (including a CSR assessment on Corruption &
Bribery). Syensqo’s suppliers are assessed and/or audited on corporate social responsibility
criteria depending on their risk profile and/or strategic importance. Syensqo purchasing
agreements include a provision allowing Syensqo to assess its suppliers’ compliance with, among
other laws, human rights laws, including forced and compulsory labour laws. The inclusion of this
clause allows Syensqo to identify potential gaps and have an in-depth discussion with its suppliers
regarding their compliance with human rights laws and the maturity of their compliance programs.
Syensqo undertakes these risk assessments and operational reviews on a periodic basis, with
the frequency depending on the supplier’s risk profile. Syensqo also performs a due diligence
process of its suppliers through screening tools and questionnaires.

Syensqo’s suppliers must also ensure that their employees and contractors can anonymously
report non-compliant behaviors with the SCOBI through the Speak Up line. A specific entry for
“Human Rights” is integrated in the Syensqo Speak Up hotline, in addition to all other topics
referenced in the Code of Business Integrity and the SCOBI.

The Ethics & Compliance team at Syensqo works closely with the Procurement team and other
business entities. The team is responsible for defining and updating the Code of Business Integrity
and the applicable compliance policies, and for deploying effective communication and training
related to these policies. Any violation of these policies are investigated by Syensqo in order to
implement appropriate actions, including but not limited to disciplinary actions, mitigation actions
and discontinuation of business relations, in accordance with applicable laws and existing
contractual agreements.
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